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1 PURPOSE OF REPORT 
 
1.1 Since the Council meeting on 13 September 2017, the Executive has met three 

times, on 26 September 2017, 17 October 2017 and 21 November 2017.  This report 
summarises decisions taken at the third meeting by reference to the relevant portfolio 
within which they fall.   

 
1.2 Updated Forward Plans are published every Friday and can be viewed online at 

www.bracknell-forest.gov.uk.  Full details on the decisions taken by individual 
portfolio holders can also be accessed online through the Council’s website. 

 
2 RECOMMENDATION 
 
2.1 Council is asked to consider the recommendation set out at paragraph 5.1.1. 
 
3 REASONS FOR RECOMMENDATION 
 
3.1 The reasons for recommendation are set out in the supporting information and in the 

reports considered by the Executive. 
 
4 ALTERNATIVE OPTIONS CONSIDERED 
 
4.1 Alternative options are discussed in the relevant individual reports considered by the 

Executive 
 
5 SUPPORTING INFORMATION 
 
 Transformation and Finance 
 
5.1 Commercial Property Investment Strategy   
 
5.1.1 RECOMMENDED that further capital sums of up to £30m are made available to 

support the Commercial Property Investment Strategy achieving its target level 
of £3m on-going additional revenue income as detailed in Appendix E.  

 
5.1.2 The Council-wide Transformation Programme was established to review all services 

over time and secure savings that will play a large part in enabling the Council to set 
a balanced budget for the coming years.  Commercial property acquisitions have 
been targeted to deliver on-going additional income of £1m per year, rising to £3m by 
2019/20.  To support this objective, the Council adopted a Commercial property 
Investment Strategy in November 2016. 

 
5.1.3 Full Council agreed funding to support the acquisition programme initially of £20m 

per year from 2016/17 to 2018/19.  Subsequent approval was granted to make the 
full sum of £60m available from July 2017. 

 

http://www.bracknell-forest.gov.uk/


5.1.4 In order to assist the Executive Committee (Commercial Property) in considering 
investment opportunities, a matrix “tool” was created.  This illustrated the core 
elements considered by the Committee for each opportunity, showing which 
parameters are acceptable for consideration and those which are not.  All 
investments are subject to a full external due diligence process.  This includes 
building condition surveys including all mechanical and engineering elements, 
independent RICS valuations and a legal audit as well as officer site inspection and 
market consideration.  Any items considered less than satisfactory are reported.  This 
rigorous due diligence process has led to one accepted bid subsequently being 
withdrawn. 

 
5.1.5 Under the Council’s strategy two investments totalling £30.3m including costs have 

been acquired.  Offers by the Council were also accepted for two further properties, 
with a combined value of £28.3m.  It is expected that both will complete in November 
2017.  Should this happen, total investments will be £58.6m, close to the overall 
funding available.  At their initial rental values, which will increase over time to reflect 
pre-set increases, the four properties will produce an annual rent of £3.6m and a net 
return after borrowing costs of £2.1m.  

 
5.1.6 Since the “low risk” strategy was agreed, the Executive Committee has considered 

seventeen properties.  No bid was made on eight of these and fixed bids were made 
on nine.  Of these nine, five have been successful; although as outlined above, the 
Council subsequently withdrew from one of these as the exit strategy, if the current 
lease was not renewed, was not satisfactory. 

 
5.2 Establishment of a People Directorate  
 
5.2.1 The Executive noted and endorsed the proposals for creating an integrated “People 

Directorate”. 
 
5.2.2 The Council’s transformation programme contributed £6.5m of savings or additional 

income towards the budget gap.  In the longer term, however, the transformation 
programme will begin to see structural change as the Council moves to a more 
streamlined, leaner management structure with increasing integration of functions 
and activities around themes such as “early help” and “commissioning”.  The timing 
of these changes needs to be very carefully judged to ensure that the organisation 
retains sufficient capacity to undertake the transformation that is needed. 

 
5.2.3 The two largest projects currently underway as part of the corporate transformation 

programme relate to adult social care and services for children and young people.  
Work on both projects is complex, involving whole system change of services which 
are currently functioning well, but which are economically not sustainable within the 
current local government financial framework.  Both projects are pointing to synergies 
between services and an overlapping of client groups.  As a result of the work 
undertaken so far the time is right to begin a process of creating a single “People” 
Directorate in a phased and measured way.  This should reduce duplication in some 
areas and achieve improvements in outcomes for residents and improve overall 
efficiency. 

 
5.2.4 The move to a People Directorate will be delivered in four stages with the aim of 

ensuring the right people are in place with the right leadership skills to support 
transformation, whilst minimising disruption to operational services.  A separate 
report on tonight’s agenda outlines the stages and recommends the establishment of 
an Appointment Committee to make the necessary Chief Officer appointments to the 
new structure.   



Throughout the first two phases of the transition process both Directors will remain in 
place with two of the Chief Officers posts dealing with cross cutting services reporting 
to both. 
 

 
Council Strategy & Community Cohesion 

 
5.3 Local Government and Social Care Ombudsman Annual Review Letter 2017  
 
5.3.1 The Executive received and noted the Local Government and Social Care 

Ombudsman Annual Review letter 2017. 
 
5.3.2 23 complaints were received by the LGO against the Council in 2016/17, 26 were 

received in 2015/16 and 18 in 2014/15.  The LGO made formal decisions on 24 
complaints against the Council (some of which related to complaints from 2015/16). 
Four complaints were subject to a detailed investigation and three were upheld 
against the Council.  The upheld figure was lower than any other Council in 
Berkshire, and half of the national average for all councils.  In each case, the extent 
of maladministration and the impact of any errors made by the Council were minimal 
and no corrective action was suggested by the LGO in any case. 

 
 Children, Young People & Learning 
 
5.4 Special Educational Needs and Disability Improvement Strategy  
  
5.4.1 The Executive received and approved the draft Special Educational Needs and 

Improvement Strategy which has been written in partnership with schools, colleges, 
early year’s settings, parents/carers, young people and other stakeholders to raise 
the achievement of children and young people with Special Education Needs (SEN) 
and Disabilities. 

 
5.4.2 The Council has a number of statutory duties in relation to Special Education Needs 

and Disabilities and works to statutory guidance in a detailed Code of Practice, 
published following the Children and Families Act 2014.  “Thrive in Learning” sets out 
the three year strategic direction and priorities for Special Educational Needs and 
Disability (SEND) for children and young people aged 0-25 years. It sits as a section 
of the Learning Improvement Strategy. 

 
5.4.3 The plan was coproduced with everyone who has an interest in Special Educational 

Needs and Disability in Bracknell Forest.  The Council was the lead authority in the 
partnership which coproduced the plan, but recognises that its success will lie in the 
effectiveness of the partnership between all stakeholders.  

 
5.4.4 The Strategy included five agreed priorities: 

 
1. We will work to ensure that Emotional Wellbeing and Child and Mental Health 

Services (CAMHS) are available to all eligible children and young people. 
 
2. We will support Early Years settings, schools and others to improve the 

inclusion and educational outcomes for children and young people with SEN 
and Disabilities. 

 
3. We will improve post 16 destinations for young people with SEND and reduce 

the NEET (Not in Education, Employment or Training) population. 



 
4. We will ensure that SEN and disability systems and decision-making 

(including specialist place planning) are robust and funding is used effectively 
to deliver positive outcomes. 

 
5. We will develop a joint “Outcomes Based Commissioning” approach to 

commissioning across the children and young people’s partnership. 
 
 
 Culture, Corporate Services and Public Protection 
 
5.5 Contract Award for the Management of Bracknell Leisure Centre, Coral Reef 

and Downshire Golf Complex 
 
5.5.1 The Executive awarded the contract for the management of Bracknell Leisure 

Centre, Coral Reef and Downshire Golf Complex to supplier C which would begin on 
the 1 March 2018. 

 
5.5.2 The review of Leisure was one of a number of the Transformation projects which the 

Council is undertaking.  A procurement plan was approved by the Executive on the 
14 February 2017 which detailed the procurement strategy and split the sites into two 
lots: 

  

 Lot 1 – Bracknell Leisure Centre and Coral Reef 

 Lot 2 – Downshire Gold Complex only 
 
5.5.3 The split of Downshire Golf Complex as a separate lot was due to the view that 

specialist golf operators are known to exist and this approach might have offered the 
Council better value for money or quality. 

 
5.5.4 Following the approval of the procurement plan by the Executive, Officers 

commenced a two part procurement exercise for the management of the three 
leisure sites.  This began with an open invitation to the market for expressions of 
interest in managing the leisure sites.  A large number of organisations expressed an 
interest and each of these was sent a selection questionnaire (SQ) to complete.  The 
SQ set out minimum quality requirements required by the Council along with 
statutory financial and compliance thresholds.  

 
5.5.5 An evaluation panel met in April 2017 and suppliers that had met the high standards 

set by the Council were invited to complete a full set of tender documents. 
 
5.5.6 A bidders day was held in May 2017 where the shortlisted companies were invited to 

have a tour round the three facilities as well as having an opportunity to meet with the 
Executive Member for Culture, Corporate Services & Public Protection, Director of 
Environment, Culture and Communities and the project team.  

 
5.5.7  The tender assessment process followed the structure identified within the agreed 

procurement plan.  As such there was a 60% weighting towards cost and 40% 
towards quality for both Lots 1 and 2.  Tenderers had to detail how they would 
provide elements of the service matched with relevant evidence and also provided 
detailed method statements.  Consequently, the recommendations provide the best 
combination of quality and cost from all tenders submitted. 

 
5.5.8 The closing date for tender submission was the 17 July 2017 and a number of 

completed tenders were submitted which were evaluated.  This was followed by each 



supplier being interviewed by the Officer panel and the Executive Member for 
Culture, Corporate Services & Public Protection and following further clarifications a 
winning bidder was selected by the Executive. 

 
 
6 ADVICE RECEIVED FROM STATUTORY AND OTHER OFFICERS 
 

Borough Solicitor 
 
6.1 The Borough Solicitor’s comments have been addressed in the reports to the 

Executive. 
 

Borough Treasurer 
 
6.2 The Borough Treasurer’s comments have been addressed in the reports to the 

Executive. 
 

Equalities Impact Assessment 
 
6.3 Equalities issues, where appropriate, have been addressed in the reports to the 

Executive. 
 

Strategic Risk Management Issues  
 
6.4 Any strategic risks have been identified in the reports to the Executive. 
 
 
 
Background Papers 
Executive Agenda – 21 November 2017 
 
Contact for further information 
Hannah Stevenson, Resources - 01344 352308 
Hannah.stevenson@bracknell-forest.gov.uk 


